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UNFURNISHED 
HOUSES

3BR 2BA UPDATED
Home by High School
$1,200/mo NO HUD.

Michael 936-615-5185

3BR 2BA, DISD, CHA,Util-
ity rm Kitchen appli.Cov-

ered parking, No
HUD,Smoking,
$900mo+Dep

936-560-9874   554-3652

3BR/2BA CHA & appl.
$950 mo, ref req.

936-554-3269

CONDOS/
TOWNHOMES

1BR Duplex. 3118 Liles
Blvd. $550mo+$600dep.

936-560-2497

2BR 2.5BA 2-Story
Condo. In great family

neighborhood at Wood-
land Hills Golf Course.
$675mo, $600dep. No

HUD, 936-552-1101

Spacious Town Homes ,
Appli, 936-564-9609

936-569-3576

UNFURNISHED 
APARTMENTS

1 & 2 Bedroom available
W&D, close to SFA

936-564-5180

1B/ $425 Wtr Pd, CHA
Clean & Quiet No Pets,

936-553-1142

All Bills Paid $575/mo
1Br/1Ba Appl. Req.

936-569-7402

3BR 2BA-$650mo. 2BR
2BA- $550mo on Banita

St. 1 block from SFA.
Water pd. No Pets No
HUD With 1yr lease.

936-552-9163

608 Price St 1bd/1ba
$300 rent $300 dep

936-552-1197

ALL BILLS PAID
1 Br & 1 B  222 N Mound

No Pets; No Smoking
$665 Mo  936/560-6353

MOBILE 
HOMES LOTS
Mobile Home lot

Appleby Sand Rd. 1.6mi.
N of NHS. Will accomo-
date up to 18x80.Req.

2002yr. or newer.
$185mo  936-615-0901

COMMERCIAL 
PROPERTY

Office Space For Rent
$350 Mo Bills Pd Ideal
for Real Estate  or Ins.

Co. 12 Mi North On Hwy.
259 936-559-3242

OFFICE SPACE

2 ROOM OFFICE On
Univeristy Dr.  $370.

936-564-2307

LEGALS

Woden Water would like
to advise customers of
the Kingtown area
including CR 552 and all
connecting county
roads that our system
has taken the necessary
actions to restore
adequate pressure,
and/or bacteriological
q u a l i t y  a n d  h a s
provided the TCEQ with
testing results that
indicate the water no
longer requires boiling
as of November 29,
2017.

LOST & FOUND

Lost car keys on hwy
7 W btwn Cr. 615 & 618
936-569-3440. Reward.

Male Simease Cat White
Paws Last Seen on
Worley Dr off 21E

936-305-3918 Reward.

EMPLOYMENT

OTHER

IIIIIIIII
Need Money

For The
Holidays?

Is now accepting
applications for

Independent
Contract Carriers
for Newspaper

Delivery

Applicants must
have reliable

transportation, a valid
driver’s license, and

auto liability
insurance in your

name.

Delivery is
completed seven days

a week between
2 a.m. and 7 a.m.

 Call Today!!
936-558-3216
IIIIIIIII

WORK
WANTED

I Clean Houses &
 Offices. 35+ yrs Exp.
Excellent Refs.  Call

Carmen! 936-715-9363
936-465-2342

I clean houses.Reliable
Refs Avail. 936-645-9515

LOANS

Loans- Bad Credit,
No Credit,

(936)347-2656.

CLASSIFIED 
ATTIC

Autographed Barbara
Bush memoir, $50. 

 936-564-0196

Coke 1-liter Glass Bottles
6pack /w Plastic Carrier

$20. 936-824-3873

Light Tan Recliner,
Very Nice. $75
936-824-9868

Toaster Oven
$20

936-422-4822

FURNITURE/
HOUSEHOLD

2 Leather Recliners &
Full Size Bed, Xtra Long
$1200/all 936-671-1652

936-671-1653

SUPER BUY Never Been
Used Twin Bed on

Pedastal w/ Drawers
and Book Case

Headboard. $599
No Calls After 7p.

936-632-4159

LAWN/GARDEN

Wanted Exp Lawncare
Helper. Call Mike

936-554-6554

MUSICAL

Late Model Small Piano,
like new, take up notes,
no down payment, low

monthly payments.
Denum Piano

Lufkin - 936-634-7777
Nac - 936-564-7777
–or–  800-324-1777

Nice Violin, $600. Call
Carole  @ Vista Strings

936-569-6404

SPORTS/EXERCISE
EQUIPMENT

Ultra Fit is Selling all
Exercise Equipment One

Price (As Is) $25,000
Includes Treadmill,

Bikes, Elliptical, Free
Weights, Circuit &

Strength Training Equip.
Call 936-652-4544
( No Single Sales)

FIREWOOD

Firewood for Sale $175
Cord $90 Half Cord

936-553-0035

FIREWOOD FOR SALE
For more Info:

936-371-9526  645-3355

Oak$185/cord delivered
& stacked in Nac. $200 a
cord surrounding areas
936-645-4274  615-7593

MISCELLANOUS 
FOR SALE

2 Amigo RD Heavy Duty
Personal Electric Scoot-

ers with Adj. Height
Seats Rechargeable. Red

$950 Blue $1150 Cash
OBO

2 Electric Lift Chairs w/
Attached Controls. Red

$90, Blue $150 Cash
OBO.    936-554-9518

20 Cubit Ft Upright
Deep Freezer, $150

936-715-5511

Glacier Bay Fire Place In-
sert. 27in x25x24 $300

Very Good Cond.
936-552-0284

 Reznor Shop Heater
$150, Poland Limited

Edition 18’ Chain
Saw$100,  Hydrolic

Motorcyle Lift Sell or
Trade. 936-558-8382

FARM SERVICES

I DO BUSH
HOGGING,DIRTWORK,
REPAIRS ON DIRT AND
GRAVEL DRIVEWAYS

AND I DO REPAIRS ON
FARM TRACTORS AND

FARM EQUIPMENT
CALL 936-552-1705

THANKS

Clint Freyou Farm of
Jeanerette, LA is now
hiring 22 Temporary
Aquacultural Farmwork-
ers(01/01/2018-
07/25/2018) Workers
will be required to work
crawfish in preparation
of harvest, will repair
and/or prepare traps for
distribution in ponds,
distribute traps, bait
traps, empty traps,
re-bait traps. They will
also be required to pick
up traps after harvest,
and prepare traps for
storage and store traps.
Workers will also be
required to perform
general farm labor,
including but not
limited to shovel work,
cleaning equipment,
etc. Workers will be
required to work in
extreme temperatures,
there will be extensive
sitting, pushing and
p u l l i n g ,  w a l k i n g ,
stooping, walking, and
lifting appox 50 lbs.
Drug test may be
administered post-hire
at no cost to the work-
ers. All tools and equip
provided.  Housing
provided at no cost if
outside commuting
area. Transportation &
subsistence expense
paid at completion of
50% of contract period
and return transporta-
tion and subsistence
upon completion of
contract. 3 Months prior
experience required and
no education required,
6hrs/day from 6:00AM
to 1:00PM up to a maxi-
mum of 12hrs/day. 3/4
o f  4 0  h r s / w k
guaranteed. Pay rate:
$10.38/hour no over-
time is paid for this job.
Apply for this job with
Nancy Parker at 601
Ember St, New Iberia, LA
70560 337-262-5507 or
nearest Louisiana Dept.
of Labor office using job
listing number: 750454

FARM SERVICES

Clint Freyou Farm of
Jeanerette, LA is now
hiring 22 Temporary
Aquacultural Farmwork-
ers(01/01/2018-
07/25/2018) Workers
will be required to work
crawfish in preparation
of harvest, will repair
and/or prepare traps for
distribution in ponds,
distribute traps, bait
traps, empty traps,
re-bait traps. They will
also be required to pick
up traps after harvest,
and prepare traps for
storage and store traps.
Workers will also be
required to perform
general farm labor,
including but not
limited to shovel work,
cleaning equipment,
etc. Workers will be
required to work in
extreme temperatures,
there will be extensive
sitting, pushing and
p u l l i n g ,  w a l k i n g ,
stooping, walking, and
lifting appox 50 lbs.
Drug test may be
administered post-hire
at no cost to the work-
ers. All tools and equip
provided.  Housing
provided at no cost if
outside commuting
area. Transportation &
subsistence expense
paid at completion of
50% of contract period
and return transporta-
tion and subsistence
upon completion of
contract. 3 Months prior
experience required and
no education required,
6hrs/day from 6:00AM
to 1:00PM up to a maxi-
mum of 12hrs/day. 3/4
o f  4 0  h r s / w k
guaranteed. Pay rate:
$10.38/hour no over-
time is paid for this job.
Apply for this job with
Nancy Parker at 601
Ember St, New Iberia, LA
70560 337-262-5507 or
nearest Louisiana Dept.
of Labor office using job
listing number: 750454

Triple E Farms, LP of
Bunkie, LA is now hiring
4  T e m p o r a r y
Aquacultural Farmwork-
ers (01/09/2018 to
06/30/2018) Workers
will be required to work
crawfish in preparation
of harvest, will repair
and/or prepare traps for
distribution in ponds,
distribute traps, bait
traps, empty traps,
re-bait traps. They will
also be required to pick
up traps after harvest,
and prepare traps for
storage and store traps.
Workers will also be
required to perform
general farm labor,
including but not
limited to shovel work,
cleaning equipment,
etc. Workers will be
required to work in
extreme temperatures,
there will be extensive
sitting, pushing and
p u l l i n g ,  w a l k i n g ,
stooping, walking, and
lifting appox 50 lbs.
Drug test may be
administered post-hire
at no cost to the
workers. All tools and
e q u i p  p r o v i d e d .
Housing provided at no
c o s t  i f  o u t s i d e
c o m m u t i n g  a r e a .
T r a n s p o r t a t i o n  &
subsistence expense
paid at completion of
50% of contract period
and return transporta-
tion and subsistence
upon completion of
contract. 3 Months prior
experience required and
no education required,
6hrs/day from 6:00AM
to 1:00PM up to a maxi-
mum of 12hrs/day. 3/4
o f  3 6  h r s / w k
guaranteed. Pay rate:
$10.38/hour no over-
time is paid for this job.
Apply for this job with
Mary Daughty at the
A v o y e l l e s  C a r e e r
Solutions Center, 320
Cottage St., Marksville,
LA 71351 318-339-7667
or nearest Louisiana
Dept. of Labor office
using job l i s t ing
number: 753366

FARM SERVICES

Triple E Farms, LP of
Bunkie, LA is now hiring
4  T e m p o r a r y
Aquacultural Farmwork-
ers (01/09/2018 to
06/30/2018) Workers
will be required to work
crawfish in preparation
of harvest, will repair
and/or prepare traps for
distribution in ponds,
distribute traps, bait
traps, empty traps,
re-bait traps. They will
also be required to pick
up traps after harvest,
and prepare traps for
storage and store traps.
Workers will also be
required to perform
general farm labor,
including but not
limited to shovel work,
cleaning equipment,
etc. Workers will be
required to work in
extreme temperatures,
there will be extensive
sitting, pushing and
p u l l i n g ,  w a l k i n g ,
stooping, walking, and
lifting appox 50 lbs.
Drug test may be
administered post-hire
at no cost to the
workers. All tools and
e q u i p  p r o v i d e d .
Housing provided at no
c o s t  i f  o u t s i d e
c o m m u t i n g  a r e a .
T r a n s p o r t a t i o n  &
subsistence expense
paid at completion of
50% of contract period
and return transporta-
tion and subsistence
upon completion of
contract. 3 Months prior
experience required and
no education required,
6hrs/day from 6:00AM
to 1:00PM up to a maxi-
mum of 12hrs/day. 3/4
o f  3 6  h r s / w k
guaranteed. Pay rate:
$10.38/hour no over-
time is paid for this job.
Apply for this job with
Mary Daughty at the
A v o y e l l e s  C a r e e r
Solutions Center, 320
Cottage St., Marksville,
LA 71351 318-339-7667
or nearest Louisiana
Dept. of Labor office
using job l i s t ing
number: 753366

DOGS

Bird Dogs for Sale for
$500.00 each.  Call

936-598-1000 for more
information

HUNTING 
LEASES

Looking for Deer Lease
for 2018. 150-200 Acres
within 2-3 counties of
Nac. 936-560-4633 or

936-560-5159

CARS

2006 Ford Mustang
Convertable. $3,900

936-554-2915

2008 Chevy Colbalt
156K, $3500 OBO Clean

Title 936-371-2516

2009 DTS Cadillac White
Diamond. Fully Loaded,

59K Mi $12,000
936-559-3623

TRUCKS

1995 GMC Truck Long
Wheel Base 350 Engine,

Auto Trans Pwr Win-
dows, Dependable Work

Truck $2300
936-569-9404

2002 F350 7.3 Diesel.
Many Extras $10,500.

936-554-2915

VANS/
STATIONWAGONS
1996 Dodge Handicap
Lift Van w/ HD Braun

Lift. Low Mileage A/C All
Electric Runs Well.

$4900 OBO
936-554-9518

SUV

2001 Dodge Durango,
5.9 Ltr V8 138k Mi. 3rd

Row. Leather Seats,
Good Tires, $2995

936-554-3447
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Although it is plausible to suspect 
this, it is not true that the Credit Mo-
bilier scandal of  the late 1860-early 
1870s (financial shenanigans by 
politicians and others surrounding 
construction of  the Union Pacific 
Railroad) and the 
1920s Teapot Dome 
scandal (shady deal-
ings by politicians 
and others concern-
ing government oil 
leases) were en-
tangled with Division 
One college basket-
ball programs. Back 
then, there were no such programs. 
About the 1970s Watergate scandal, 
however, suspicions remain. 

The college basketball season has 
begun under two odiferous clouds, 
making it reasonable to wonder why 
this athletic appendage of  higher 
education seems so susceptible to 
smarminess. Here is a hint: This 
season will culminate in the March 
Madness tournament, for which the 
National Collegiate Athletic Associa-
tion reaps, for its well-compensated 
self  and its members, more than 
$700 million annually from various 
television entities whose coverage 
of  the student-athletes (the NCAA’s 
cherished locution) will be inter-
spersed with commercials for beer 
and pickup trucks. 

In September, an ongoing FBI in-
vestigation produced 10 indictments, 
including those of  four Division One 
assistant basketball coaches (from 
Arizona, Auburn, Oklahoma State 
and Southern California), and an 
executive of  Adidas, one of  the shoe 
and apparel companies that spend 
princely sums to have their merchan-
dise worn by college teams. (Under 
Armour pays UCLA $18.7 million per 
year.) One assistant coach is charged 
with accepting bribes to connect an 
amateur “blue chip” recruit — pre-

sumptively NBA material — with a 
financial adviser. 

Seventeen days after these indict-
ments, the NCAA’s anemia was 
displayed when it said it could do 
nothing seriously punitive after its 
seven-year investigation of  the Uni-
versity of  North Carolina at Chapel 
Hill, last season’s NCAA basketball 
champion. UNC administered, for 
almost two decades, a “shadow 
curriculum” of 188 fake classes in 
the formerly named African and 
Afro-American Studies Department. 
Taken disproportionately (about 
half) but not exclusively by athletes, 
the classes required no attendance 
and only a minor paper. The NCAA 
— what is its purpose? — concluded 
that this was beyond its purview: 
The fraud was academic, not athletic, 
because some non-athletes also took 
the courses. 

Of the many proposals for fixing, 
or at least perfuming, the current 
system, the most common is to pay 
the players. This might serve equity. 
(Karl Marx had a piece of  a point: Ex-
ploitation is depriving workers of  the 
value created by their labor.) Coaches 
could share their share of  the 
wealth: Kansas’ Bill Self’s total pay is 
$4,932,626, Duke’s Mike Krzyzewski 
$5,550,475, Kentucky’s John Calipari 
$7,435,376. Louisville’s Rick Pitino 
made $7,769,200 until he was fired in 
October. He professed ignorance of  
goings on upstairs in the bordello: 
Pitino had been surprised to learn 
about the prostitutes-for-prospects 
dimension of  Louisville’s recruit-
ing. Then he was surprised to land a 
prized recruit whose family allegedly 
received $100,000 plus monthly pay-
ments from Adidas. 

But paying the players sums com-
mensurate with the value that their 
talents create would mean a few 
staggeringly large “student-athlete” 
salaries, and comparative pittances 

for the rest. It also probably would 
make the players qualify as universi-
ty employees — hello, workers’ com-
pensation, unionization and other 
intricacies — and still would leave so 
much money sloshing through the 
system that there would be ample 
incentives to cut corners for competi-
tive advantages. 

The Wall Street Journal’s delight-
fully acerbic Jason Gay notes that 
the NBA (an $8 billion business) 
could afford to have academies where 
athletic prodigies could hone their 
skills agreeably free from the higher-
education pretense. The NBA’s de-
velopmental G League already is, for 
18-year-olds, an alternative to college. 

The NBA’s minimum age of  19 has 
produced the “one-and-done” trav-
esty of  “blue chippers” playing one 
season as cheap rentals (the price of  
athletic scholarships) at universities, 
then skedaddling to greener pas-
tures. An NBA rule forbidding teams 
to sign a college player until three 
years after he matriculates would 
lessen universities’ importance as 
incubators of  NBA talent. 

However, no matter how many 
ameliorative measures are adopted, 
this truth will remain: There is no 
way gracefully — without unseemly 
accommodations — to graft onto 
universities an enormously lucrative 
entertainment industry. We have 
been warned (by the political phi-
losopher Michael Oakeshott): “To try 
to do something which is inherently 
impossible is always a corrupting en-
terprise.” But to be fair to basketball, 
the other high-revenue college sport 
has its difficulties. Twenty-four years 
ago, The New York Times noted: “At 
the University of  Washington, Don 
James resigned as head [football] 
coach after failing to notice that his 
quarterback owned three cars.”

George Will’s email address is 
georgewill@washpost.com.

The Nacogdoches Memo-
rial Hospital board finally 
released its financial state-

ments from the 2016 fiscal year 
under former CEO Scott Street, 
and the results weren’t pretty.

The unaudited figures for the 
year show a profit of  $675,000. 
But auditors said, in reality, the 
hospital lost $9.3 million. It took 
a year for this to come out in 
public, and we still aren’t certain 
of the full story.

Again and again at Tuesday’s 
meeting, members of the board 
heard that hospital administra-
tors had grossly overestimated 
revenue in ways that weren’t just 
simple mistakes.

“In our view there were 
changes made to the financial 
statements by the previous 
management team that had no 
real basis,” auditor Chris Clark of  
BKD told the board.

Interim Chief Financial Officer 
Scott Bentley rightly described 
the overestimates as “suspect.”

“A lot of the methodology that 
was used was suspect methodol-
ogy. If  you look at how they were 
going to estimate some of these 
things, the estimates were not 
based on any solid accounting 
methodology,” Bentley said.

We don’t know how such a 
discrepancy could exist, and hos-
pital officials aren’t saying much 
in public. Most of the discussion 
about the hospital financials has 
happened behind closed doors. 
At Tuesday’s meeting, several 
seemingly innocent questions by 
new board members were cut off, 
and they were told their concerns 
would be addressed in a closed 
session.

For example, Anita Kite 
wanted to know why the board 
had let administrators end regu-
lar assistance from the hospital’s 
accounting firm.

“If the board used to do it, and 
things were financially more 
stable, why did the board decide 
not to continue that practice?” 
she asked.

“There are things that we will 
go into in executive session that 
is attorney-client privilege that 
we cannot talk about in open 
session,” board chairperson Lisa 
King responded.

That makes no sense to us. The 
hospital board must be transpar-
ent in its dealings with taxpayer 
money. It is their duty to the 
public and a part of their code of  
ethics.

“The key to a positive work ex-
perience is an environment with 
open and honest communica-
tion,” reads part of the code, later 
followed by “This also means 
that we share the good news and 
the bad news — all the news to 
ensure that complete information 
is available.”

As the situation now stands, 
complete information is not avail-
able.

“Isn’t ultimately the board 
responsible?” new board member 
Farrar Bentley asked.

“Absolutely,” King said. “But 
the board doesn’t sit in account-
ing and try to figure things out.”

King is correct in one aspect. 
The board does not sit in account-
ing. But members of the board 
must be able to analyze financial 
statements in a way that ensures 
the information they are being 
given is true.

When Bentley tried to interject 
with “But we should …,” King 
twice told him “That’s not our 
role.”

We respectfully disagree. A 
board of elected officials is not 
simply a rubber stamp commit-
tee. A board must be able to trust 
the administrators it hires, but it 
must also verify their work. That 
series of checks and balances is 
vital in businesses and in govern-
mental agencies.

Going forward, it is our hope 
that this and future boards hold 
administrators accountable. From 
everything we know so far, we be-
lieve that would have helped keep 
Nacogdoches Memorial Hospital 
out of  this financial mess.

OUR TURN

A cloud hangs over college basketball

Voice your opinion
The Daily Sentinel welcomes 

letters on any subject that might 
be of interest to our readers. Keep 
letters to 350 words or less. Letters 
will be edited for length, clarity or 
possible libel. Unsigned letters will 
not be published. Include a daytime 
phone number for verification. 

How do I send a letter? 
Email: Send to Debi Ryan, 
publisher, at dryan@dailysentinel.
com; 
Online: www.dailysentinel.com;
Fax: 560-4267;
In person or by mail:  
4920 Colonial Dr. Nacogdoches, 
Tx 75963.
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