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EDITORIALS

LETTERS TO ThE EDITOR
Demand changes

My congratulations to the 
Post and courier, its research 
team and the writers of the 
series about domestic violence 
and abuse in south carolina. 
the series was well written, 
insightful, informative and 
very revealing — shockingly 
revealing. Perhaps what is 
more shocking is that “we the 
people” continue to vote for 
and elect representatives who 
are not serving the needs of 
their constituency. 

It is all too easy to tackle 
simple issues like animal 
abuse instead of the much big-
ger issues like the number of 
women killed by their current 
or former domestic partners. 

We elected these legislators 
to do a complete job, not just 
the easy part. If they are in-
capable or unwilling to try to 
make changes in the laws that 
govern domestic abuse and 
violence, should we continue 
to vote for them? 

they still have time to dem-
onstrate that they are capable 
of making meaningful chang-
es before the next election. 

Let’s hold them account-
able; let’s make them earn our 
votes.

JOhANNA ALLstON, Ph.D.
Tom Point Road
Yonges Island

Bottom line
I wonder if something is 

secretly added to the food of 
our elected officials when they 
get to columbia or Washing-
ton. Quite often they seem to 
forget the folks back at home 
when they start spending our 
money. they seem to forget 
that no government has a job 
and everything that is pur-
chased comes from the tax-
payers’ pockets.  

Granted, legislators occa-
sionally have a decent idea, but 
they seem to forget the prac-
ticality of it when they don’t 

project it out for years ahead. 
It was a wonderful idea that 
everyone should have health 
care, but somehow the expense 
and repercussions were not 
factored past the end of their 
noses or the next election. 

Now an elected official 
thinks it should be a state law 
that all law enforcement offi-
cers wear body-mounted cam-
eras. Good idea? Absolutely. 
Practical? Not. he admits that 
the cost has not even been 
evaluated but says it will be 
paid for locally. 

I imagine that many law 
enforcement agencies already 
know the benefits of having 
the equipment; let’s give them 
a chance to look at their re-
sources. If cities and counties 
are forced by statute to pony 
up the expense, they will have 
to cut back somewhere else 
to meet their budgets. Which 
programs will suffer?  

It could affect all law en-
forcement agencies that are al-
ready short-staffed and under 
equipped. 

how much will everyone’s 
taxes increase? Don’t even 
think “grant money” as that is 
really taxpayer money, too.    

the homework needs to be 
completed. Neither the math 
teacher nor the voters will give 
any points for not finishing 
the equation.

s.M. sALMON
Runnymede Lane
Summerville 

Cease fire 
What is wrong with the 

Israeli government? hamas 
wants total autonomy of its 
waterways so it may trade, ex-
port and import like any other 
sovereign country can.  hamas 
is demanding an end to the Is-
raeli/Egyptian blockade.

What’s wrong with that? 
hamas has every right to 
spend its funds on rockets, 
rocket-propelled grenades and 
bomb belts if they choose. 

hamas has every right to 
spend over a billion dollars on 
underground infrastructure 
to go into Israel and smuggle 
weapons if they so choose. 

the hamas government has 
every right to tell its citizens to 
remain in homes being used 
as launching sites for rock-
ets aimed at Israeli civilians 
(Jews, christians and Mus-
lims) even if the Israeli gov-
ernment warns those people 
to leave before their jets bomb 
those sites in retaliation. 

Israel left Gaza and has 
withstood over 6,000 rocket 
attacks over the last four years 
alone. What’s wrong with 
hamas if they want to destroy 
Israel? It’s in their charter, so 
at least they’re being honest 
about it. come on, Israelis, 
give hamas what they want 
and there will be peace — and 
no more Israel. 

stEvEN ZIMMERMAN, D.c.
Folly Road
Charleston

Painful revelation
I applaud the Post and cou-

rier for the series on domestic 
violence. It was hard to read 
about the pain and devasta-
tion of women battered and 
killed by the men they loved, 
but you brought an unflinch-
ing view of this sad reality.  

the attitudes and ignorance 
of some legislators is jaw-
dropping. I urge you to con-
tinue to cover the issue and 
keep the light on what hap-
pens to measures under con-
sideration in the Legislature.  

If we can maintain animal 
shelters in every county, surely 
we can put shelters for bat-
tered women in every county.  
cultural shifts in attitude are 
hard and take time but a first 
step is talking about the el-
ephant in the room.   

 
BEth cORRIGAN
W. Beach Court
Folly Beach

Offshore drilling is being sold 
as the prospect of thousands 
of new jobs and billions of 
dollars of revenue for south 

carolina. 
And presumably that’s why many of 

the state’s political leaders and residents 
favor exploration for offshore oil and gas 
resources off the state’s coast. 

But the outlook isn’t necessarily so rosy 
for the coastal region. the state should 
pay heed to the Lowcountry perspective 
of leaders like Beaufort Mayor Billy key-
serling, who pointed out some of the flaws 
in the coastal drilling plan in comments 
to the Greenville News.

“I think it is a huge threat without a whole 
lot of justification,” Mayor keyserling said. 
“What is the impact to tourism of oil rigs? 
What is the impact on tourism of an ac-
cident?”

And, we’d add, what is the potential im-
pact on the coastal environment? 

Mayor keyserling is just one of a number 
of elected Lowcountry officials, includ-
ing charleston Mayor Joe Riley and 1st 
District Rep. Mark sanford, who have ex-
pressed opposition to the drilling scheme 
being advanced by federal regulators.

Oil industry estimates of jobs and in-
vestment are understandably generating 
some support among south carolinians — 
particularly those who don’t live along the 
coast. the American Petroleum Institute, 
for example, estimates that the oil indus-
try in south carolina could create 11,000 
jobs and generate as much as $3.7 billion 
in state revenue over a 20-year period. 

Even if there are significant oil and 
gas reserves beneath the south carolina 
coast, drilling off-shore directly threatens 
a proven industry — tourism — that al-
ready generates billions of dollars for the 

state and employs about one out of every 
ten residents, according to the s.c. Depart-
ment of Parks, Recreation and tourism.

Even under the strictest possible safety 
standards, serious risks remain both from 
large-scale spills like the Gulf horizon 
disaster and from the natural leaks that 
occur on a daily basis. And pipelines, tank-
ers and other oil infrastructure could eas-
ily become eyesores and threaten fragile 
coastal ecosystems.

those risks outweigh the projected ben-
efits for south carolina and its residents.

Energy independence is important, and 
strides have been made by a combination 
of decreased consumption and increased 
domestic production to reduce the nation’s 
reliance on foreign imports. Natural gas 
production, in particular, has sharply 
risen. 

But there are better ways to boost domes-
tic energy production than drilling off the 
Atlantic coast. the Obama administra-
tion could ease up its opposition to the 
keystone XL pipeline, for starters.

south carolina needs to attract new jobs 
and revenue, but it would be shortsighted 
to risk the tourism industry with its dem-
onstrated ability to employ tens of thou-
sands and generate billions of dollars for 
one with no track record in south carolina 
and a spotty record elsewhere.

Lowcountry leaders are right to oppose 
off-shore drilling, despite the blandish-
ments of the industry and its advocates, 
including elected officials in columbia 
and Washington, D.c.

the state depends on the tourism indus-
try, and coastal tourism leads the way. It 
would be foolhardy to risk our most valu-
able resources in the process of seeking 
out an incompatible and troublesome in-
dustry.

Offshore risks not worth it

In this self-proclaimed “most trans-
parent administration in history,” the 
public continues to rely on agency in-
spectors general to get at the truth. 

the latest revelation comes from Inspec-
tor General todd Zinser of the com-
merce Department on the incredibly lax 
“telework” requirements of the u.s. Patent 
and trademark Office. 

his report found that paralegals em-
ployed at $60,000 to $80,000 a year who 
were allowed to “telework” from home had 
little official work to do and frequently 
billed for hours spent on housework, ex-
ercise, Internet surfing and watching tele-
vision.

 some of those employees even earned 
bonuses for “outstanding” work. com-
pared to what?

Maybe the more highly paid patent ex-
aminers who were telecommuting as well.

As the Washington Post reported, “the 
inquiry of patent examiners showed al-
most nonexistent oversight of thousands 
of highly paid employees who have rela-
tively autonomous work schedules and 
work rules. It showed that few cheaters 
who lied about the hours they were put-
ting in were disciplined.”

For example, some examiners reportedly 
crowded their work into a few weeks at 
the end of each quarter, apparently rec-
ognizing that their supervisors were ill-
equipped to monitor the quality of “end-
loaded” work. some of the telecommuters 
for the Alexandria, va.-based patent office 
live as far away as california.

the report covered telecommuting by 
patent employees from 2009 through 2013. 
the IG found that after hiring the para-

legals to process appeals for adjudication, 
the patent office failed to hire a sufficient 
number of administrative law judges to 
decide the appeals.

the IG also discovered that the patent 
office already knew about the problems 
from an internal investigation, but with-
held the most troubling findings from the 
inspector general. “the true extent of the 
problem was not being conveyed to us,” 
Mr. Zinser told the Post. 

the commerce Department issued a 
stern warning to employees about the legal 
requirement to maintain accountability in 
reporting time worked. 

 But Michelle Lee, deputy director of the 
patent office, took a softer approach. she  
left a morale-boosting voice message in a 
blanket email to agency employees follow-
ing the reports of telework abuse. 

“I want you all to know how very proud 
I am of the work you do every single day,” 
Ms. Lee said, as quoted by the Post. 

“Like any great program or organization, 
there’s always room to improve. . . . I want 
to assure you that we will continue to work 
together to maintain the right balance of 
incentives and tools that have helped make 
our state-of-the-art telework program the 
gold standard.” 

Based on the IG’s report, the patent of-
fice’s telework system might legitimately 
be considered the “gold standard” for bu-
reaucratic gold-bricking, but not much 
else. 

these malingering employees don’t de-
serve a gold star. they deserve to be fired. 
And the program deserves its pending in-
vestigation by the house Oversight com-
mittee. 

A gold star for gold-bricking

I would like to respond to a recent letter to the 
editor in regard to the condition of the put-
ting greens at the Municipal Golf course. 
As the manager of the Municipal Golf 

course and PGA of America member, I am 
very proud of this public golf course and its 
hard-working staff. As a public golf course 
that averages over 60,000 rounds per year, it is 
the busiest golf course in south carolina. this 
course is owned and managed by the city of 
charleston.  

We strive to keep the price affordable for ju-
niors, seniors, weekend players and those who 
are new to the wonderful game of golf. Our 
aim is to provide a safe, friendly and challeng-
ing course that serves all of the residents of the 
city of charleston.  

It is no secret to charleston golfers that the 
Muni’s greens roll at a much slower pace than 
those of other courses in the area. to call them 
“impossible to putt on” is an unfortunate exag-
geration. In the summer months, which en-
compass the main growing season, the issue of 
grain and mowing heights is a hot topic. 

We have addressed the issue of grain (the 
undesirable lateral growth of the grass blades 
which may cause the golf ball to veer from 
its intended course), and we are aggressively 
experimenting with different options to pro-
vide the best surface possible, within reason, 
throughout the summer months. 

While most of our current maintenance 
practices are consistent with other facilities, 
our greens are cut and maintained at a higher 
mowing height due to the variety of Bermuda 
grass.

Over the last 10 months, over $800,000 has 
been invested at the Municipal Golf course 
to install a state-of-the-art irrigation system, 

which we believe is the primary component of 
a well-maintained course.  

Being able to bring water to all areas of the 
golf course was a huge investment and now 
that this is in place, we look forward to future 
opportunities to improve the golf course as 
such opportunities become available. the 
driveway entrance from Maybank highway 
was also widened to improve visibility for mo-
torists and our golfers. 

the successful implementation of these com-
ponents is apparent. We have received count-
less compliments from tourists and residents 
who continue to visit our facility.

the Muni hosts the highest volume of golf-
ers in the area. It is a very diverse crowd of all 
races, genders and ages that creates the won-
derful, fun-loving atmosphere that we have all 
learned to love and appreciate. 

As a PGA professional, I have learned to ap-
preciate each golf course for what it is and the 
purpose it serves. And as a city of charleston 
employee, I always go back to one of our values 
within the city that reads, “We value offering 
a high quality municipal service at the lowest 
possible cost to our residents.”  

Everyone at the Muni welcomes the op-
portunity to serve the residents of the city of 
charleston and to host golfers of all walks of 
life at our facility.  

charleston is a city rich in golf history and 
the charleston Municipal Golf course will 
continue to serve the community.

MARshALL ORMAND
General Manager
city of charleston Municipal Golf course
Maybank Highway
Charleston 

Muni proudly serves a wide range
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